
 

 

 

 

 

 

 

 

 

DALHOUSIE UNIVERSITY / 

SEXUALIZED VIOLENCE POLICY
  Executive Summary 

Background 
The University occupies a special place in society as an intellectual community with a responsibility for the discovery and sharing of 
knowledge. This aspiration can only be fulfilled with a commitment from all members of the University community to a living, learning 





 

 

 

 

  
 

 

  
 

 
 

 

  
 

 

  

  
 

  
 

  
 

  

  
 

  
 

 
 

  
 

 

 

 

 

Procedures (Section F) 

Process Streams 

NON-INVESTIGATIVE STREAM (F5.1) 

. No investigation is performed. 

. Outcomes will typically be remedial, educational, 
and/or restorative and will vary depending on the 
nature of the Report. See examples in section F5.1.a 
(p.15). 

. The SVA will consult with all parties to identify 
desired outcomes. 

. A report proceeding under the non-investigative 
stream may shift to investigative if the Respondent 
is unwilling to participate or unable to achieve the 
outcomes of the process (after reasonable efforts by 
the SVA and Complainant). 

*Internal investigator recruitment and development 
planning is an ongoing process within HRES to ensure 
investigator development stays in line with evolving 
promising practice. Training for internal investigators will 
include bias- and trauma-informed investigative techniques 
along with standard administrative investigation skills. 

INVESTIGATIVE STREAM (F5.2) 

. The Respondent is notified of the Report and given an opportunity 

to respond in writing within 10 days (the response is disclosed to the 
Complainant who also has a chance to respond). 

. An Investigator is assigned. It may be an internal or external 
investigator with appropriate training* and skills to undertake an 
investigation. 

. The Investigator receives materials (Report and responses) and will 
contact the parties or witnesses for interviews. The Complainant is 
not required to participate but may choose to. 

. The SVA acts as a liaison to the Investigator & support person to the 

Complainant throughout the Investigation. 

. The Investigator will submit a confidential Investigation Report within 

60 days that includes a finding as to whether the Respondent has 

committed an act of sexualized violence against the Complainant. 

. This is distinct from criminal justice investigations. It is an 
administrative justice model, with the standard of proof being the 

balance of probabilities (i.e. more likely than not) rather than beyond 
a reasonable doubt. 

. Copies of the Investigation Report (redacted for confidentiality) will 
be provided to the parties and both have an opportunity to respond. 
The Investigation Report and responses go to the Vice-Provost 
Student Affairs (if the Respondent is a student) or Assistant Vice-
President, Human Resources (if the Respondent is an employee). 

Outcomes & Disciplinary Measures 




